
(951) 769-8520 
www.ci.beaumont.ca.us 

City of Beaumont 
550 E 6th Street 

Beaumont, CA 92223 
EMPLOYMENT OPPORTUNITY 

 Wastewater Plant Operator  III/IV/V 

Recruitment Closes:  January 4, 2019 @ 11:00 am  

SALARY RANGE:  III Step 53 - 63, Currently $31.39 - $40.18 an hour 
   IV Step 57 - 67 Currently $34.65 - $44.35 an hour 
   V Step  61 - 71 Currently $38.24 - $48.95 an hour  
THE POSITION:  
Under general supervision of the Chief Plant Operator or designee, to perform skilled and 
supervisory work in the operation of all equipment and processes in wastewater treatment 
plant during an assigned shift; and to do related work as required.  

Wastewater Plant Operator  III, IV, V 

The Wastewater Plant Operator III and higher works under general supervision and is 
expected to perform the entire range of the plant operation work and performs in a 
leadership role in team projects, tasks and training.  Under general supervision, performs the 
most difficult operational and maintenance work at the wastewater plant, and performs repair 
work on facilities when required. Performs related duties as required.   

CORE (ESSENTIAL) DUTIES: 

 Supervise and participate in the operation of wastewater treatment facilities to control 
flow and processing of wastewater, sludge and effluent; monitor gauges, meters and 
control panels; observe variations in operating conditions, interpreting meter and gauge 
readings and test results to determine processing requirements.  

 Monitor gauges, meters, and controls panels. 

 Observes variations in operation conditions 

 Interpret observations in operating conditions 

 Supervise and participate in the operation of valves, gates, boilers, compressors, 
pumps, engines and electric motors to control treatment process  

 Operate valves and gates; start and stop pumps, engines, and electric motors to control 
and adjust flow and treatment processes; operate and maintain boilers and incinerators; 
perform routine maintenance work.  

 Perform routine maintenance work on equipment and machinery  

 Insure safe work practices are followed; instruct assigned personnel in paper work 
procedures and use of safety equipment; may use self-contained breathing apparatus. 

 Keep facility areas in a clean and orderly condition. 

 Perform work outdoors at times in inclement weather 

 Collect samples and perform routine laboratory tests and analyses. 

 Perform in a leadership role for the more complex projects or assignments.  

 Control, monitor and operate wastewater processes and equipment utilizing a 
Supervisory Control and Data Acquisition System (SCADA.) 

 Assist in Supervisory Control and Data Acquisition System (SCADA) system 
development and upgrades.  

 Perform the more complicated operation task and trouble-shoot process problems. 

 Assist maintenance in the isolation and removal from service of process equipment. 
 
 

 

Selection procedures may 
include: 

 Applicants will be screened 
for relevant education and         
experience 

 Those applicants passing the 
initial screening process may 
be asked to participate in a 
written exam 

 Those applicants passing the 
written exam may be required 
to complete a supplemental 
written assignment to assess 
the candidate’s writing ability 
prior to participating in an 
oral interview 

 Those applicants passing the 
oral interview may be 
required to participate in a 
physical agility test 

 Candidates who successfully 
complete the above 
mentioned requirements will 
be placed on an eligibility list.  
Prior to appointment, 
candidates will be required to 
pass a comprehensive 
background check which may 
include; fingerprinting 
through Department of 
Justice, a comprehensive 
medical examination, 
psychological assessment, 
polygraph, and pre-
employment drug screening. 

 
How to Apply: 
All application packets must be 
returned to: 

  
Human Resources Dept. 
550 E. 6th Street 
Beaumont, CA 92223 
 
Faxed applications will not be  
accepted.  Resumes may be 
attached, but will not be accepted 
without a completed City 
application.  
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Wastewater Plant Operator III/IV/V (continued) 

Knowledge of: 

 Principles and practices necessary in the operation and maintenance of and advanced wastewater treatment plant 
including operation and theory of Activated Sludge, Anaerobic Digestion, Tertiary Filtration, Disinfection and 
Nutrient Removal.  

 All regulatory permits basic regulatory agency notification requirements. 

 Modern developments, current literature and sources of information regarding wastewater treatment.  

 Occupational hazards and standard safety precautions necessary on the work including working in a confined space, 
use of self-contained breathing apparatus, equipment lockout/tag-out and personal protective equipment.  

 Use and operation of microcomputers including applicable software programs.  

 City wastewater plant operating policies and procedures. 

 Knowledge of applicable city, county, state and federal statutes, rules, regulations, ordinances, codes, administrative 
orders, and other operational guidelines and directives. 

 
KNOWLEDGE, SKILLS, & ABILITIES: 

 Understand and carry out oral and written instructions and to prepare written reports.  

 Operate a wastewater treatment plant. 

 Perform maintenance of wastewater facility. 

 Use tools necessary in making general repairs and adjustments to motors, pumps, and other equipment.  

 Read meters and gauges correctly and act quickly and competently. 

 Collect samples and perform routine laboratory test. 

 Make logical decisions in a manner consistent with the information available at the time. 

 Perform all plant operations without direct supervision and in a safe manner.  

 Work overtime as requires.   

 Work rotation shifts as required.  

 Ability to work with minimum supervision. 
 
EXPERIENCE, EDUCATION, AND LICENSES: 

 Minimum eighteen (18) years of age. 

 Must possess a high school diploma from an accredited high school or G.E.D. equivalent. 

 Must possess a valid California Class C Driver’s License and maintain possession of such license during the course of 
employment, or have the ability to obtain one within one year. 

 Any combination of education and experience that has provided the knowledge, skills and abilities necessary for the 
Possession of a current, valid, Grade III or higher Wastewater Treatment Plant Certificate issued by the California State 
Water Resources Control Board as issued through procedures established by the board. 

 
 
PHYSICAL, MENTAL, AND ENVIRONMENTAL REQUIREMENTS: 
Must be found to be free from any physical, emotional or mental conditions, as determined by a qualified physician and/or psychologist, 
which with or without accommodation, might affect the ability of the employee to perform essential job functions.  The position may 
require prolonged sitting, standing, walking, reaching, twisting, turning, kneeling, bending, squatting, and stooping in the performance of 
daily activities.  Additionally, the position requires grasping, repetitive hand movement, and fine coordination in retrieving and entering 
data using a computer keyboard.  Near and far vision is required in order to read work related documents and use the computer.  Acute 
hearing is required when providing phone and personal service.  The position requires lifting, carrying, pushing, and/or pulling objects 
weighing up to 50 pounds.  Incumbent must be willing to work shift work, including nights, weekends, holidays and on call as needed. 

 

This classification is not intended to be all-inclusive. An employee may be required to perform other reasonable duties as assigned by management. The city reserves 
the right, with the concurrence of the department head, to revise or change classification duties and responsibilities as the need arises and as consistent with the meet 
and confers process. Nothing herein is intended to constitute a written or implied contract of employment.   
 

 THE CITY OF BEAUMONT IS AN EQUAL OPPORTUNITY EMPLOYER.   
WOMEN, MINORITIES, AND DISABLED INDIVIDUALS ARE ENCOURAGED TO APPLY.   


